
SecureCare tax sales success e-toolkit
Discover how to use  
tax-advantaged dollars 
for LTC planning 

SecureCare Universal Life
Individual Life and Long-Term Care Insurance

Insurance products issued by:  
Minnesota Life Insurance Company

SecureCare Universal Life is a hybrid policy combining 
the benefits of long-term care (LTC) protection with the 
guarantees of life insurance. SecureCare:

•  Provides a cash LTC benefit clients can use however they want

•  Helps shield loved ones and assets from the impact of
LTC expenses

•  Leaves a tax-free death benefit to beneficiaries

•  Offers reduced paid-up benefits1 or return of premium2

if needs change

Plus, clients may be able to take advantage of SecureCare’s 
unique premium structure, which offers potential tax 
deductions and savings. Inside this toolkit, you’ll find a  
turn-key sales process — complete with prospecting tips  
and sales tools — to help you leverage this opportunity. 

1. Reduced paid-up benefits refers to the reduced paid-up nonforfeiture benefit that purchases paid-up insurance in the event of premium lapse.
2. Upon surrender, the policy owner will receive the surrender value proceeds. The surrender value proceeds may not equal the sum of premiums paid.
Surrenders are subject to a return of premium vesting schedule. Policies that are fully vested are eligible for a full return of all premiums paid.

Contact us



Step 2 
Clients with HSAs

Show them how they can use their HSA 
to help pay for a SecureCare policy.

Be on the lookout for older prospects 
(between 61 and 71 years old) who have 
a well-funded HSA as they stand to 
potentially gain the most from this strategy. 

Sales tool for you 
Using HSA dollars to pay for LTC

Sales tool for consumers  
LTC tax deduction worksheet: individual

Step 3 
Clients who are business owners

Explain how they can fund their own LTC 
needs with business dollars and provide key 
employees with LTC coverage.

If your client has a business partner, make 
sure to present this strategy to them, as 
well. The partner may wonder why their 
own financial professional didn’t offer this 
solution — giving you a new client who’s just 
a follow-up phone call away. 

Sales tools for you 
Sole proprietor, S corporation 
and partnership

Key employee coverage and  
C corporation owner/employee

Sales tools for consumers 
LTC tax deduction worksheet: 
key employee and C corp

LTC tax deduction worksheet: S corp

Tax reference guide: LTC policies 
offered as an employee benefit

Step 1 
Read the SecureCare tax guide for 
an overview of SecureCare’s premium 
structure and the opportunities it creates. 

Incorporate these two questions into your 
LTC sales process: 

1.  “Do you have a health savings
account (HSA)?”

2. “Are you a business owner?”

If the answer is yes to either question, that’s 
your cue to look at SecureCare.

SecureCare Universal Life:  
Financial Professional
Individual Life and Long-Term Care Insurance

Insurance products issued by:  
Minnesota Life Insurance Company  

In 1996, the Health Insurance Portability and Accountability Act (HIPAA) outlined 
requirements for qualified long-term care (LTC) policies under the Internal Revenue 
Code (IRC) section 7702B.

This act also defined a linked-benefit contract with qualified LTC features as a 
7702B policy. Some of the benefits and payments for these policies are afforded 
the same tax treatment as individual LTC policies.1

Qualified LTC premiums are considered a medical expense under IRC sections 
7702B and 213. The premium associated with the face amount, or the base life 
insurance policy, generally do not qualify as medical expenses. However, premiums 
associated with the Acceleration for Long-Term Care Agreement, the Extension of 
Long-Term Care Benefits Agreement, and the Long-Term Care Inflation Protection 
Agreement, generally are considered payments towards a qualified LTC contract.1 
The premiums associated with these benefits are calculated and noted both within 
a proposal and the data pages of a policy.

In order to be a qualified long-term care contract, there can be no cash value. LTC 
agreements that are part of the SecureCare Universal Life policy do not have cash 
value and the premiums for the LTC portion of the contract are paid directly to 
Securian Financial for the LTC benefit. Since Securian Financial charges a premium 
and that premium is never part of the cash value of the life insurance policy, our 
clients have a reasonable argument that they should be able to deduct those 
premiums, subject to the age-based limitations.

Taxation 
Guide

Tax treatment  
of SecureCare  
to individuals  2

What are the  
tax-free limits for  
benefit payments? 3

Tax treatment of 
SecureCare in the 
business setting 4

Pass-through entities 5

1. IRC section 7702B(e)(1) and IRC Section 7702B(e)(2). Payments made for the policy are not eligible for the advantageous tax 
treatment if they are a “charge against the cash surrender value of a life insurance contract.”SecureCare incorporates a separate
long-term care premium payment, rather than a charge.

Linked-Benefit annual premium

Face amount (base life insurance) 

Deductible (LTC)
Acceleration for Long-Term Care Agreement 
Extension of Long-Term Care Benefits Agreement 
Long-Term Care Inflation Protection Agreement 

Not deductible (Life)

Thanks to SecureCare Universal Life’s (SecureCare) unique policy 
design, clients may be able to use a health savings account (HSA) 
to help fund a portion of their premium. And for some, using pre-
tax dollars to help pay for future long-term care (LTC) needs could 
be a powerful tool.

Prospecting points: 
• SecureCare offers four powerful guarantees — death benefit, LTC cash 

indemnity benefit, reduced paid-up benefit1 and return of premium2 — that might
make it a good fit for prospects who tend to be financially risk-averse when
considering potential care needs.

• Older prospects may be strong candidates for this strategy as age-based limits
increase with age.

• Individuals who are still working and contributing to their HSA may be especially
good prospects, as a well-funded HSA is a critical component of this strategy.

How it works:3

Using pre-tax dollars to 
pay for long-term care

SecureCare Universal Life
Individual Life and Long-Term Care Insurance

Insurance products issued by:   
Minnesota Life Insurance Company  

As a linked-benefit 
product, there 
are two parts to 
a SecureCare 
premium: 
the life insurance portion 
and the tax-qualified LTC 
portion. We believe the 
agreements in the LTC 
portion are included in 
the definition of an HSA’s 
qualified medical expenses.

1. Reduced paid-up benefits refers to the reduced paid-up nonforfeiture benefit that purchases paid-up insurance in the event of
premium lapse.
2. Upon surrender, the policy owner will receive the surrender value proceeds. The surrender value proceeds may not equal the sum of 
premiums paid. Surrenders are subject to a return of premium vesting schedule. Policies that are fully vested are eligible for a full return 
of all premiums paid.
3. This is a hypothetical example for illustrative purposes only.
4. Minimum amount paid income tax free to Howard ’s beneficiaries if he dies before he needs LTC. The amount paid will be reduced by 
any terminal illness benefit payments, premium due, partial surrenders, and any indebtedness.

Howard
Minimum  
death benefit4

Monthly  
LTC benefit

Total LTC benefits 
available

Day 1 $93,849 $3,910 $303,527

Age 80 $93,849 $5,743 $445,739

Howard, age 67 
HSA account with $35,000 
$105,000 SecureCare policy 
$15,000 annual premium for 7 years

Tax-advantaged dollars 
for long-term care
Key employee coverage and C corporation owner/employee 

SecureCare Universal Life 
Individual Life and Long-Term Care Insurance

Insurance products issued by:  
Minnesota Life Insurance Company  

Thanks to SecureCare Universal Life’s unique premium structure, 
you can help employees implement a long-term care (LTC) 
strategy that allows them to use corporate dollars to protect 
personal assets on a tax-advantaged basis. This strategy also 
works with prospects who are C corporation owners/employees.

1. This is a hypothetical example for illustrative purposes only.
2. Please note: It’s important to work with your client’s tax and legal professional to create a valid
class of employees and a document outlining the agreement and terms of the plan providing
the benefit.
3. Minimum amount paid income tax free to Chetna’s beneficiaries if she dies before she needs LTC.
The amount paid will be reduced by any terminal illness benefit payments, premium due, partial
surrenders and any indebtedness.

How it works1  
Company creates a valid class2 of employees
XYZ Company creates a valid class of employees that will receive LTC 
coverage. The class includes Chetna, a senior vice president, and XYZ’s other 
top executives. XYZ pays the SecureCare premiums, but each member of the 
valid class owns their individual policy.

Chetna
Minimum  
death benefit3

Monthly  
LTC benefit

Total LTC benefits 
available

Day 1 $56,230 $2,343 $191,237

Age 80 $56,230 $6,216 $507,408

Chetna, age 60
$100,000 SecureCare policy 
$20,000 annual premium for 5 years
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Contact us 
today
to customize a proposal 
that helps address 
a prospect’s top 
LTC concerns:

1-888-900-1962 
(Independent 
Distribution) 

1-877-696-6654 
(Securian Financial 
and Broker-Dealer)

SecureCare Universal Life  
Individual Life and Long-Term Care Insurance 

Insurance products issued by:  
MINNESOTA LIFE INSURANCE COMPANY  

Employee: Long-term care (LTC)  
tax deduction worksheet
Employee and C corporation owner/employee

This piece is intended to be used with SecureCare Universal Life policyholders, it may 
not be used with prospective applicants. 

The Internal Revenue Service adopted rules that allow, under certain conditions, for insurance premiums to not 
be included as income for employees. The premiums associated with the tax-qualified long-term care (LTC) 
riders of SecureCare Universal Life Insurance fall under these guidelines. Please consult a tax professional to 
determine if you and your company may be able to exclude these premiums from your income.

Overview

Company SecureCare Employee 
C corp owner/employee

$

Premium 
amount

Tax 
implication

Face amount  
(base life insurance)

Included in 
income (Life)

Acceleration for Long-Term 
Care Agreement

Not included 
in income 
(LTC)

Extension of Long-Term 
Care Benefits Agreement

Long-Term Care Inflation 
Protection Agreement

Total annual  
premium amount Tax implication

Annual tax deduction  
for company Clients can use the consumer tax 

reference guide and tax deduction 
worksheet to help their tax professional 
understand the strategy.

Bonus 
tip

http://www.pardot.securian.com/F87549-98
http://www.pardot.securian.com/87549-104
http://www.pardot.securian.com/87549-104
http://www.pardot.securian.com/87549-103
http://www.pardot.securian.com/87549-103
http://www.pardot.securian.com/87549-102
http://www.pardot.securian.com/87549-102
http://www.pardot.securian.com/SecureCareBOTaxDeductionWorksheet
http://www.pardot.securian.com/87549-109
http://www.pardot.securian.com/87549-109
http://www.pardot.securian.com/87549-83
http://www.pardot.securian.com/SecureCare_IndLTCWorksheet


Tools to get 
you started

Don’t have an account? 
Creating one is easy!

Log in to:
Run a proposal

Ready for more?
Go to  
securian.com/securecare

Check out the  
SecureCare video 
resource library

Consumer 
materials

SecureCare Universal 
Life
2019 tax presentation

Insurance products issued by Minnesota Life Insurance Company

SecureCare  
tax presentation

SecureCare Universal Life:  
Financial Professional
Individual Life and Long-Term Care Insurance

Insurance products issued by:  
Minnesota Life Insurance Company  

In 1996, the Health Insurance Portability and Accountability Act (HIPAA) outlined 
requirements for qualified long-term care (LTC) policies under the Internal Revenue 
Code (IRC) section 7702B.

This act also defined a linked-benefit contract with qualified LTC features as a 
7702B policy. Some of the benefits and payments for these policies are afforded 
the same tax treatment as individual LTC policies.1

Qualified LTC premiums are considered a medical expense under IRC sections 
7702B and 213. The premium associated with the face amount, or the base life 
insurance policy, generally do not qualify as medical expenses. However, premiums 
associated with the Acceleration for Long-Term Care Agreement, the Extension of 
Long-Term Care Benefits Agreement, and the Long-Term Care Inflation Protection 
Agreement, generally are considered payments towards a qualified LTC contract.1 
The premiums associated with these benefits are calculated and noted both within 
a proposal and the data pages of a policy.

In order to be a qualified long-term care contract, there can be no cash value. LTC 
agreements that are part of the SecureCare Universal Life policy do not have cash 
value and the premiums for the LTC portion of the contract are paid directly to 
Securian Financial for the LTC benefit. Since Securian Financial charges a premium 
and that premium is never part of the cash value of the life insurance policy, our 
clients have a reasonable argument that they should be able to deduct those 
premiums, subject to the age-based limitations.

Taxation 
Guide

Tax treatment  
of SecureCare  
to individuals  2

What are the  
tax-free limits for  
benefit payments? 3

Tax treatment of 
SecureCare in the 
business setting 4

Pass-through entities 5

1. IRC section 7702B(e)(1) and IRC Section 7702B(e)(2). Payments made for the policy are not eligible for the advantageous tax 
treatment if they are a “charge against the cash surrender value of a life insurance contract.”SecureCare incorporates a separate
long-term care premium payment, rather than a charge.

Linked-Benefit annual premium

Face amount (base life insurance) 

Deductible (LTC)
Acceleration for Long-Term Care Agreement 
Extension of Long-Term Care Benefits Agreement 
Long-Term Care Inflation Protection Agreement 

Not deductible (Life)

SecureCare 
tax guide

Financial 
professional 
materials

Individual Life and  
Long-Term Care Insurance

Insurance products issued by:  
Minnesota Life Insurance Company 
Securian Life Insurance Company

F87549-109  6-2019

Tax reference guide

Long-term care policies 
offered as an employee benefit

Tax reference 
guide: LTC policies 
offered as an 
employee benefit

Tax deduction 
worksheets
Individual

Sole proprietor, 
S corporation 
and partnership

Key employee 
coverage and 
C corporation 
owner/employee

Thanks to SecureCare Universal Life’s (SecureCare) unique policy 
design, clients may be able to use a health savings account (HSA) 
to help fund a portion of their premium. And for some, using pre-
tax dollars to help pay for future long-term care (LTC) needs could 
be a powerful tool.

Prospecting points: 
• SecureCare offers four powerful guarantees — death benefit, LTC cash 

indemnity benefit, reduced paid-up benefit1 and return of premium2 — that might
make it a good fit for prospects who tend to be financially risk-averse when 
considering potential care needs.

• Older prospects may be strong candidates for this strategy as age-based limits
increase with age.

• Individuals who are still working and contributing to their HSA may be especially
good prospects, as a well-funded HSA is a critical component of this strategy.

How it works:3

Using pre-tax dollars to 
pay for long-term care

SecureCare Universal Life
Individual Life and Long-Term Care Insurance

Insurance products issued by:   
Minnesota Life Insurance Company  

As a linked-benefit 
product, there 
are two parts to 
a SecureCare 
premium: 
the life insurance portion 
and the tax-qualified LTC 
portion. We believe the 
agreements in the LTC 
portion are included in 
the definition of an HSA’s 
qualified medical expenses.

1. Reduced paid-up benefits refers to the reduced paid-up nonforfeiture benefit that purchases paid-up insurance in the event of 
premium lapse.
2. Upon surrender, the policy owner will receive the surrender value proceeds. The surrender value proceeds may not equal the sum of 
premiums paid. Surrenders are subject to a return of premium vesting schedule. Policies that are fully vested are eligible for a full return 
of all premiums paid.
3. This is a hypothetical example for illustrative purposes only.
4. Minimum amount paid income tax free to Howard ’s beneficiaries if he dies before he needs LTC. The amount paid will be reduced by 
any terminal illness benefit payments, premium due, partial surrenders, and any indebtedness.

Howard
Minimum  
death benefit4

Monthly  
LTC benefit

Total LTC benefits 
available

Day 1 $93,849 $3,910 $303,527

Age 80 $93,849 $5,743 $445,739

Howard, age 67 
HSA account with $35,000 
$105,000 SecureCare policy 
$15,000 annual premium for 7 years

SecureCare Universal Life  
Individual Life and Long-Term Care Insurance 

Insurance products issued by:  
Minnesota Life Insurance Company  

Individual: Long-Term Care (LTC)  
Tax deduction worksheet
The Internal Revenue Service adopted rules that allow, under certain conditions,  
for the deduction of tax-qualified long-term care insurance premiums. The  
premiums associated with the tax-qualified riders of a linked-benefit product  
fall under these guidelines. Use this helpful guide to determine if you may be 
able to deduct these premiums.

Please note: One can only deduct long-term care premiums when itemizing 
their deductions. Standard deduction would not apply.

Step 1: Portion of premium for LTC 
Linked-benefit policies like SecureCare have a portion of the premium that 
goes towards the life insurance and a portion that goes towards the LTC.

Fill in the premium amounts for each agreement as shown in your product  
illustration or policy pages:

Premium 
amount

Non-deductible 
(Life) Face amount (base life insurance)

 

Deductible 
(LTC)

Acceleration for Long-Term Care Agreement  

Extension of Long-Term Care Benefits Agreement

Long-Term Care Inflation Protection Agreement

Total Deductible Amount (LTC)

Step 2: Age-based limitations

Attained-age before the close of the taxable year 2019 limit 2020 limit

40 or less $420 $430

41-50 $790 $810

51-60 $1,580 $1,630

61-70 $4,220 $4,350

71+ $5,270 $5,430

Total (as shown in appropriate row from the table above)

Step 3: Itemized deductions
Compare the totals from Step 1 and Step 2, and enter the lower amount.

Total

Can premiums for 
the agreements of a 
SecureCare policy be 
paid from a Health 
Savings Account (HSA)?

Yes. Qualified LTC 
premiums for the 
agreements are 
included in the definition 
of an HSA’s qualified 
medical expenses. 
However, if premiums 
are paid from an HSA 
they are not income 
tax deductible.

SecureCare Universal Life  
Individual Life and Long-Term Care Insurance 

Insurance products issued by:  
Minnesota Life Insurance Company  

Business owner: Long-Term Care (LTC)  
Tax deduction worksheet
Sole Proprietor, S Corporation and Partnerships

This piece is intended to be used with SecureCare Universal Life 
policyholders, it may not be used with prospective applicants. 

The Internal Revenue Service adopted rules that allow, under certain conditions, 
for the deduction of tax-qualified long-term care insurance premiums. The 
premiums associated with the tax-qualified riders of a linked-benefit product fall 
under these guidelines. Use this worksheet to determine if you may be able to
deduct these premiums.

Please note: One can only deduct long-term care premiums when itemizing 
their deductions. Standard deduction would not apply.

Step 1: Portion of premium for LTC 
Linked-benefit policies like SecureCare have a portion of the premium that 
goes towards the life insurance and a portion that goes towards the LTC.

Fill in the premium amounts for each agreement as shown in your product 
illustration or policy pages:

Premium amount
Non-deductible 
(Life) Face amount (base life insurance)

Deductible 
(LTC)

Acceleration for Long-Term Care Agreement

Extension of Long-Term Care Benefits Agreement

Long-Term Care Inflation Protection Agreement

Total Deductible Amount (LTC)

Step 2: Age-based limitations

Attained-age before the close of the taxable year 2019 limit 2020 limit
40 or less $420 $430

41-50 $790 $810

51-60 $1,580 $1,630

61-70 $4,220 $4,350

71+ $5,270 $5,430

Total (as shown in appropriate row from the table above)

Step 3: Deduction amount 
Compare the totals from Step 1 and Step 2, and enter the lower amount.

Total

Can premiums for 
the agreements of a 
SecureCare policy be  
paid from a Health 
Savings Account (HSA)?

Yes. Qualified LTC 
premiums for the 
agreements are included  
in the definition of an 
HSA’s qualified medical 
expenses. However, if 
premiums are paid from  
an HSA they are not 
income tax deductible.

Tax-advantaged 
dollars for LTC  
sales ideas

Individual with HSA

Sole proprietor,  
S corporation and 
partnership

Key employee 
coverage and 
C corporation 
owner/employee

Tax-advantaged dollars 
for long-term care
Sole proprietor, S corporation and partnership

SecureCare Universal Life 
Individual Life and Long-Term Care Insurance

Insurance products issued by:  
Minnesota Life Insurance Company  

SecureCare Universal Life’s unique policy structure may create 
a valuable opportunity for owners/employees of pass-through 
entities, such as sole proprietors, S corporations and partnerships. 
You can help these prospects create a long-term care (LTC) 
strategy that allows them to provide key employees with LTC 
coverage and use business dollars to fund their own LTC needs 
in a more tax-efficient manner.

1. This is a hypothetical example for illustrative purposes only.
2. Please note: It’s important to work with your client’s tax and legal professional to create a valid
class of employees and a document outlining the agreement and terms of the plan providing 
the benefit.
3. Minimum amount paid income tax free to Sam’s beneficiaries if he dies before he needs LTC. 
The amount paid will be reduced by any terminal illness benefit payments, premium due, partial
surrenders and any indebtedness.

How it works1  
Step 1: Create a valid class2 of employees

Sam, the owner and president of an S corporation, creates a valid class of 
employees that will receive LTC coverage. The class consists of Sam and the 
company’s other top executives. The company pays the SecureCare premiums, 
but each member of the valid class owns their individual policy.

Sam
Minimum  
death benefit3

Monthly  
LTC benefit

Total LTC  
benefits available

Day 1 $96,111 $4,005 $310,843

Age 80 $96,111 $8,385 $650,836

Sam, age 55
$100,000 SecureCare policy 
$10,000 annual premium for 10 years

Contact us 
today
to customize a proposal 
that helps address 
a prospect’s top 
LTC concerns:

1-888-900-1962 
(Independent 
Distribution) 

1-877-696-6654 
(Securian Financial 
and Broker-Dealer)

Tax-advantaged dollars 
for long-term care
Key employee coverage and C corporation owner/employee 

SecureCare Universal Life 
Individual Life and Long-Term Care Insurance

Insurance products issued by:  
Minnesota Life Insurance Company  

Thanks to SecureCare Universal Life’s unique premium structure, 
you can help employees implement a long-term care (LTC) 
strategy that allows them to use corporate dollars to protect 
personal assets on a tax-advantaged basis. This strategy also 
works with prospects who are C corporation owners/employees.

1. This is a hypothetical example for illustrative purposes only.
2. Please note: It’s important to work with your client’s tax and legal professional to create a valid
class of employees and a document outlining the agreement and terms of the plan providing 
the benefit.
3. Minimum amount paid income tax free to Chetna’s beneficiaries if she dies before she needs LTC.
The amount paid will be reduced by any terminal illness benefit payments, premium due, partial 
surrenders and any indebtedness.

How it works1  
Company creates a valid class2 of employees
XYZ Company creates a valid class of employees that will receive LTC 
coverage. The class includes Chetna, a senior vice president, and XYZ’s other 
top executives. XYZ pays the SecureCare premiums, but each member of the 
valid class owns their individual policy.

Chetna
Minimum  
death benefit3

Monthly  
LTC benefit

Total LTC benefits 
available

Day 1 $56,230 $2,343 $191,237

Age 80 $56,230 $6,216 $507,408

Chetna, age 60
$100,000 SecureCare policy 
$20,000 annual premium for 5 years
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Contact us 
today
to customize a proposal 
that helps address 
a prospect’s top 
LTC concerns:

1-888-900-1962 
(Independent 
Distribution)

1-877-696-6654 
(Securian Financial 
and Broker-Dealer)

SecureCare Universal Life  
Individual Life and Long-Term Care Insurance 

Insurance products issued by:  
MINNESOTA LIFE INSURANCE COMPANY  

Employee: Long-term care (LTC)  
tax deduction worksheet
Employee and C corporation owner/employee

This piece is intended to be used with SecureCare Universal Life policyholders, it may 
not be used with prospective applicants. 

The Internal Revenue Service adopted rules that allow, under certain conditions, for insurance premiums to not 
be included as income for employees. The premiums associated with the tax-qualified long-term care (LTC) 
riders of SecureCare Universal Life Insurance fall under these guidelines. Please consult a tax professional to 
determine if you and your company may be able to exclude these premiums from your income.

Overview

Company SecureCare Employee 
C corp owner/employee

$

Premium 
amount

Tax 
implication

Face amount  
(base life insurance)

Included in 
income (Life)

Acceleration for Long-Term 
Care Agreement

Not included 
in income 
(LTC)

Extension of Long-Term 
Care Benefits Agreement

Long-Term Care Inflation 
Protection Agreement

Total annual  
premium amount Tax implication

Annual tax deduction  
for company

https://advisor.securian.com/registration/process/idg/register?execution=e1s1&?cid=pdf_litcenter_lapr_securecare_etoolkit
https://advisor.securian.com/userservices/?MLFilterOrigURL=%2Flifeillust%2Fsecured%2Ftabs%2Fcommon%2FproductConceptTab.jsf?cid=pdf_litcenter_lapr_securecare_etoolkit
https://www.securian.com/products-services/secure-care.html?cid=pdf_litcenter_lapr_securecare_etoolkit
https://www.securian.com/products-services/secure-care/secure-care-videos.html?cid=pdf_litcenter_lapr_securecare_etoolkit
https://www.securian.com/products-services/secure-care/secure-care-videos.html?cid=pdf_litcenter_lapr_securecare_etoolkit
http://www.pardot.securian.com/SECURECARETAX
http://www.pardot.securian.com/SECURECARETAX
http://www.pardot.securian.com/87549-83
http://www.pardot.securian.com/87549-83
http://www.pardot.securian.com/87549-109
http://www.pardot.securian.com/87549-109
http://www.pardot.securian.com/87549-109
http://www.pardot.securian.com/87549-109
http://www.pardot.securian.com/SecureCare_IndLTCWorksheet
http://www.pardot.securian.com/SecureCareBOTaxDeductionWorksheet
http://www.pardot.securian.com/SecureCareBOTaxDeductionWorksheet
http://www.pardot.securian.com/SecureCareBOTaxDeductionWorksheet
http://www.pardot.securian.com/87549-102
http://www.pardot.securian.com/87549-102
http://www.pardot.securian.com/87549-102
http://www.pardot.securian.com/87549-102
http://www.pardot.securian.com/F87549-98
http://www.pardot.securian.com/87549-104
http://www.pardot.securian.com/87549-104
http://www.pardot.securian.com/87549-104
http://www.pardot.securian.com/87549-103
http://www.pardot.securian.com/87549-103
http://www.pardot.securian.com/87549-103
http://www.pardot.securian.com/87549-103


Insurance policy guarantees are subject to the financial strength and claims-paying ability 
of the issuing insurance company.
Please keep in mind that the primary reason to purchase a life insurance product is the 
death benefit.
Life insurance products contain fees, such as mortality and expense charges, and may 
contain restrictions, such as surrender periods.
Additional agreements may be available. Agreements may be subject to additional 
costs and restrictions. Agreements may not be available in all states or may exist under 
a different name in various states and may not be available in combination with other 
agreements.
SecureCare may not be available in all states. Product features, including limitations and 
exclusions, may vary by state. 
SecureCare Universal Life Insurance includes the Acceleration for Long-Term Care 
Agreement. The Acceleration for Long-Term Care Agreement is a tax qualified long-term 
care agreement that covers care such as nursing care, home and community based care, 
and informal care as defined in this agreement. This agreement provides for the payment 
of a monthly benefit for qualified long-term care services. This agreement is intended to 
provide federally tax qualified long-term care insurance benefits under Section 7702B 
of the Internal Revenue Code, as amended. However, due to uncertainty in the tax law, 
benefits paid under this agreement may be taxable.
This information is a general discussion of the relevant federal tax laws provided to 
promote ideas that may benefit a taxpayer. It is not intended for, nor can it be used by 

any taxpayer for the purpose of avoiding federal tax penalties. Taxpayers should seek the 
advice of their own advisors regarding any tax and legal issues specific to their situation.
These materials are for informational and educational purposes only and are not 
designed, or intended, to be applicable to any person’s individual circumstances. It 
should not be considered investment advice, nor does it constitute a recommendation 
that anyone engage in (or refrain from) a particular course of action. Securian Financial 
Group, and its affiliates, have a financial interest in the sale of their products.
Insurance products are issued by Minnesota Life Insurance Company in all states except 
New York. In New York, products are issued by Securian Life Insurance Company, a New 
York authorized insurer. Minnesota Life is not an authorized New York insurer and does not 
do insurance business in New York. Both companies are headquartered in St. Paul, MN. 
Product availability and features may vary by state. Each insurer is solely responsible for 
the financial obligations under the policies or contracts it issues.
Securian Financial is the marketing name for Securian Financial Group, Inc., and its 
affiliates. Minnesota Life Insurance Company and Securian Life Insurance Company are 
affiliates of Securian Financial Group, Inc.
For financial professional use only. Not for use with the public. This material may not be 
reproduced in any way where it would be accessible to the general public.
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400 Robert Street North, St. Paul, MN 55101-2098 
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Not a deposit – Not FDIC/NCUA insured – Not insured by any federal government 
agency – Not guaranteed by any bank or credit union – May go down in value
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